Career Thingy 1/28/03

Ellen Morgan – Start-up (non-profit in East Palo Alto)

No-show

Kristin Bosetti – SRI International (research corporation in Menlo Park) LOBBY

SRI - Nonprofit formed in 1946 – diverse research topics, defense department to ed. Specifically we have a center for ed policy, Education and Human Services, center for tech and learning, and center for… graduated 1999 with MA SSE. Came to Stanford with interest getting out of nonprofit and into research. If you want to talk nonprofits, she has a decade of experience. SRI – evaluations, and research. Eval of BASRC (formative), national study of alt certification programs (funded by Carnegie) , involves a lot of travel. Also looking at impact of master teachers on school environment. Not specifically recruiting tonight, no jobs open for people at our level. Might be hiring later this year. 

Work samples  - California project – the status of the teaching profession statewide. Center for the future of teaching and learning

Standards based reform in district.

We consider things to be one big project.

Q: level of research 

A: depends on your background – within the first level – research analyst – analyse research that other people have designed – depend on how much work experience you have. Masters but nominal work experience beginning level as well

Kristins story: Finished undergrad in 1986, five years in banking, not a good fit. Left to go work in nonprofit sector. 91-98 series of startup nonprofits that had something to do with education in some way. SmartValley, greatschools.net

Came to Stanford, discovered research interests – teacher quality, supply and demand. Interested in research but keeping fingers in practical side – Link Research – perfect job for me, more money than research brought interests together, but took me bak in a direction I didn’t want to go in, and got a job offer at SRI. 

Grad program and job advice  - you have to figure out what you’re interested in researching and then figure out who is doing it. The same would be true in applying to grad school. Which is not to say you have to have only one targeted interest

Simone – Kirst says methodology not issue.

Kristin: In her positions she would have disagreed, Spring is not too late to think about your job search. Wanted to take classes she wanted to take. The weakness at a place like SRI – sometimes seat at the table for designing, so exposed to methods, exposed to methods when they go out and do them, but on her own to learn about them. 

A place like SRI is not going to take a Master’s level person and put them into research design – evaluation smaller scale

In center for education policy fulfill both roles evaluator and researcher, they do different work, curriculum eval we do project evaluation. Her approach qualitative – didn’t take stats at Stanford, but need quant skills.  

Kristin: We do an above-average job of mentoring/coaching new employees or people with less experience. There’s always a focus on creating opportunities for learning for individuals. Look out for your own interests too!

One of the questions I faced about a year ago – I was offered a bid at a project at a more senior level, I felt ready for it, and we mapped out what needed to be done – and it would have been on top of my current work, so it wasn’t an opportunity, what does growth look like if you’re on a long-term project.

I love my job and I love the people and one of the reasons is that they think about my professional growth. 

Something that surprised me about my work: I have this varied work background, but I’ve lived most of my life in the Bay Area. It never occurred to me that there are schools across the country and you have to go to them in January and March in New York and (violent school story) (OC horrified!) Kind of exciting and different – I thought of research as being in the library boring but it’s actually very exciting

Do you still feel involved or do you feel like you’re in the Ivory Tower…

Kristin – I have a good connection with the schools

There’s a huge sea between designing launching running facilitating an after school program for girls and working in the classroom, but I can speak from experience about classroom management, deliver a unit, get a main point across. It’s a way of talking about getting a point across, and there are ways of talking about it without – always sent Kristin out with people with classroom experience at first, depends on project. 

NJ study – in state department there, talking to people, my partner was someone who had been in the classroom, had been a principal and it turned out the woman we were talking to had been in banking – I certainly highlighted my classroom experience and then acknowledged the gulf. With the alt cert I have a lot of experience with classroom observations – I felt like I had enough background to see what they were seeing. 

In some ways you could describe the general work of SRI as people hire us to get smart about a topic and then tell them about it. There might be some business consultant flavor but we’re building froma foundation of doing educational research

Simone – master’s scholarly paper – what are you doing? Has it helped you?

Susan Moore Johnson just published something v,. similar to my sotry – I was interested in issues of teacher retention and why teachers keep teaching – layered a bunch of theories (Elizabeth Cohen) etc. Bringing together ideas about culture. I did use it as a writing sample. 

SRI is exhausting because I love it so much and I never want to say no to a project – the growth curve is very supportive (CEP particularly supportive, can’t speak to other branches, org as a whole.

Almost all my colleagues are parents, so there’s flex time while we’re on site – sometimes can make decisions about travel, stay on local travel rather than high-travel.

What do you do day to day?

Today I worked on a survey- tis’ so interesting to write something and then think how might this be interpreted – start as a group and figure out what constructs we want to measure – teach take a piece and then exchange pieces and move forward as a team – content, wordsmithing, flow, administration, what’s the budget, how to get out door by March 1, using Cardiff system, what does that mean for us in our data cleaning process. Project management, content. That’s a fair example. The NJ site visit took me 40 hours just to set up, I had teachers trying to get out of it the week of, I was getting up at 4 to call them on their time, there are some people skills involved. 

The team dynamic is a mainstay – it’s like grad school without the all-nighters and with an income (really no all nighters) people with kids don’t . I like to work on the weekend is quiet, a little flextime, a little above and beyond. SRI is relatively stable compared to a startups 

Credibility questions – relationship that the team has with the sites after or during the research? Once a project is done, are there relationships being built? 

The CA project – there were lots of teachers involved in making it happen – they don’t get to be invited to come to Sac and testify but they all get a copy of the final report, they sometimes call after, during the interview people need to unload – trust is established and needs to be respected, confidentiality is a key piece of how we approach things, how to say things – teacher voice in Sacramento while maintaining anonymity. 

Education and Human services: large scale longitudinal studies – actually have staff whose job is JUST to manage data, have to track down people and find out WHAT happened, did the kid die, people can get pigeonholed more easily…ideally you want to work on like three projects – I have more flexibility to decide what I work on than they might. 
Where does the money come from? Federal grants? 

DF: Methodology dictates down from the feds. Controlled randomized – if you have a fed contract treatment control design. Positive surprises, but the short term is not looking good unless branch out toward foundations. Carnegie funds alt, Hewlett funds BASRC. 

What do we need: Look at current projects – look at research question and area. Target coursework around one of those areas. Come at with strong quantitative skills. The SRI response is not just to diversify but to figure out what are the skills and talents we have in house and what do we need down the road. Some of my projects are short, some are five years (BASRC but we do it in one-year cycles)

Jim Vanides – Hewlett-Packard Philanthropy

Philathropy and Ed department – enjoying giving away HPs money. How he got reemployed – worked for them for years as an engineer and when downsized came to LDT. Then ended up consulting and looking for work for a year.  Down time part of NSF project creating online science courses for … If you’re interested in nonprofits, how they work with corporations, online learning and teacher professional development, thinking differently about how to go about looking for work when you leave. 

I enjoyed opportunity – “Never make a career decision” – it’s been an adventure, a tough adventure, but I’ve enjoyed it

Sehba Zhumkhawala – Kipp Charter Schools

Graduate APA a few years ago. Transitioned – have privilege of helping kids get to college. Opening Kipp school in San Jose – take underserved kids and provide tehm (5th grade on) with rigorous college-focused education

9-5 every day and time on Saturday , small staff small school. At charter hearing last week and Alan Rock School District will be umbrella. Has a fellowship with Kipp – the Fisher fellowship – one year intensive how to run a school, internship, business school, return to start school. School will open in July – looking for four excellent teachers and a business manager  - Chi is starting a Kipp school in Fresno and is also looking.
Julia Kassissieh – Gibson and Associates  LOBBY

1999 CTE program wanted to explore ed outside classroom. Worked at CRC doing BASRC eval, then more eval. Now works at Gibson associates, grant writing, eval, technical assistance, 5 in education, three people in … lots of community-based facilitation type work. Contract with small community in Oakland, and working with districts on NCLB.  Working in several different schools instructional coaching. Draw on research background gained and teaching experience. Have to have strong background in both because office is so small. Someone just left, dunno if we’re hiring or not, it’s sort of unsure, you can check our web site. Right now with NCLB, it’s really important to have curriculum experience with Houghton Mifflin or other state adopted curriculum

Bria: SFUSD

Here to recruit. APA 2002. Director of project management office. Has fifteen projects going and she needs help. Paid internships. District’s response to NCLB, also working on evaluation of a pilot study of standards-bases eval, a bond mangement project, extra hours for teacher improvement, process evaluation, working for a school district, full time & part-time internships.

Ask about salary ranges, how they got their jobs

Need to do info interviews now and get resume in order. Make contacts, connections. 

